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General Webinar Instructions

Phene handset 61 Readsets are preferied over
celll, cordless or speakelphones due to
Packground neise er static.

AVoid putting youir phene on held durng the
presentation, especially/ I youhave held music.

I yeu are having a seund guality’ Issue; hang up
and dial the telephene nUmieer again.

ldentify: yourselii Wihen| speaking.
Questions will e’ taken at the'end of topic



Wihat 1s MBINVD?



Wiho Is eligible?

Conunued healthrcare: ceverage: fiol
Individualsiwitiardisapilities

Programiis based onrOnie’s state: plan

ARsSwer the fiellewing S guestions e
determine whoe sheuld considerr applying
fier MBIVWD



1. Are you between the
ages 16 anal 6472

[ yes, continue
[f-ne, you are not eliginle

Youl can age: ouit of MBIVVID



2. Do you have a job that pays
Vou regularly?

[iFy/es;, you may. be: eligile

The amount deesn't matter, but having
EICA andl either state of federal taxes
withheldfdees matter

[T youl are seliff empleyed, you must he

reporting to; the RS or have last years tax
feturn



3. Do you have a disapility: that
meets the sociall Security

m YES, if:

standard

D1 yoeurare eligikle for Medicaid due to disaniliby,

2) I yeu receive a Secial Security: Disability” Insurance
oK Supplemental Income check

3) Ifi youl need to establish yeur disability, reguest a
determination frem Medicaid - previde medical
evidence to show: how! your disability, Impacts you

Substanial Gaimiiul" Activity: (SGA) will not count



4. |S your Inceme less than
$2,256 a month?

Medicaid counts:
m benefit checks
s earned income

Medicaid uses SSI rules) (disregard $20 & $65)
Divide remaining earnings by: 2

MBIWD: alse has: a $20,000 annuall earnings disregard: i
needed



5. Do you have more than
$1.0,580! I resources?

[ e, youl may: ke eliginle

Reseurces that dont count: the house: youllive
I, & cars, term lifer isurance;, PASS plan

Reseurces that de) count: cash, Savings
accounts, certificates ofi deposit, anytning you
eWn that could lbe converted tercash



Premiums

Replace spenddowiniand patient: lianiliby

Based on family inceme over 150% of
Eederal Poverty: Level (10% ofi the
difference)

Other health Insuirance premiums can e
deducted frrem: MBINYDrpremium
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MBIWD: Eligibility: and Premium

Scenarios

Eor an adult, (Unmarried); disabled persen wiihi less than $10,580! 1n
reseurces and moenthly healthiinsurance: payments; off $96.40

Income (earned & Eligile? Premium Amount
Unearned)

$10,000 Yes $0

$20,000 Yes 10)

$30,000 Yes $18

$40,000 Yes $102

$50,000 Yes $185

$60,000 Yes $268

$70,000 Yes $352

$80,000 Yes $435

$90,000 + No n/a 11




MBIWD: Eligibility: and Premium

Scenarios

Eor an adult, (Unmarried); disabled persen wiihi less than $10,580! 1n
respurces and no monthly: healthrmsurance payments

Income (earned & Eligikle? Premium Amount
Unearned)

$10,000 Yes $0

$20,000 Yes $31

$30,000 Yes $115

$40,000 Yes $198

$50,000 Yes $281

$60,000 Yes $365

$70,000 Yes $448

$80,000 Yes $531

$90,000 + No n/a 12




Once you are eligiple —
What then?

[iFVeU IeSe Your o you: have 6/ mentns) te
ind a new ene: (Grace: Period)

[ youl get behind (2 menths) In paying
premiums, you will lese eligiilicy
[iFyourare determined medically improved

YoUu can remainiin the: progi@mwith
slightly Righer Work reguirements

13



What Is the role of Benefits
Planning?

Work Incentives planning
x |mpact oifi earnings en Perefits

Assistance completingl proper: fielms

Contact lecal WIPA preject: for SERVICES

s COVA — (877) 521-2682
a Ohio Legal Rights: Senvice — (800) 262-91611

x [Legall Aldi Society: of Greater Cincinnat! —
(B00) 582-2662
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Relationship off MBIWD to Medicaid
Elnancing and Spenddewn?

There are approx 27,000 persens in the: CVIH systemi on
Spenddown at an average monthly Spenddown ofi $240,
muchr off Whichiisi met using 100% state and local
funding

I many. Instances the: client's Spenddewn; ameunt Isi met
elitherr through Incurread costs eff receiving mentalthealti
SErVICes or paid by a Board or provider pursuant te' ©nie
administrative cede

Result: Ourr systemi Incurs costs; ofi more $6: million; each
moentih 6n Spenddewn

PErsens Who currently’ have a Spenddewn, Whe enrell in
MBIWD), go ofiff Spenddown
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Relationship off MBIWD to Medicaid
ElRancing and Spenddewn

MBIV removes a major disincentive to Work andl encourages
clients te attain competiive employment as a realisticigeal in
[ECoVery.

MBIWD! does net reguire a specific number ofi hours worked — only.
requires; paidl empleyment

Providers can effiectively encoeurage seeking competiive
employment epportunities and/oef develep part time wolk or paid
ol expleration: oppoertunIties within the mental health system| (NOTE:
Providers willlneed teraddress ethical Issues off hirng persens, treated by, their
agency)

Administrative burden (see next slide) off Spenddewn Is; reduced and
state and local funds previously used for Spenddowin are availanle
10, be reinvested: into service delivery.
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Spenddown=Administrative Burden

Il a sulvey. of provider erganizations: in
Cuyahega County, administrative: Cests
asseclated Withr Spenddewn ranged frem
approximately $12,000 a year for a
previder withra relatvely smallf caseload te
$60,000 a year for a provider with a large
caseload:
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Spenddown Example 1

A person with an SSDI benefit off $900) per
month, a Spenddown amount off $194.60 per
month;, and Medicare premitmi o $96.40 per

moenthl gets a part time joh for 50 heuKs a menti
at $12' per hour.

Fhat persen wWill:
Have ner Spenddewn;
A MBIWID premium; of zero;
Income' below: the SGA amoeunt off $980 per month; and
Tetal annuall income: (earned!and unearned) ofi $1.8,000.
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SpPenddown Example: 2

A persen wiith an SSDI benefit off $900 per month, a Spenddewn
amoeunt off $194.60 per menth, and Medicare premium off $96.40) per
month, begins work: at 10 hours: per month at $7 per hour in a
suppoerted employment position developed and paid by the local
mentali health system. The persen’s treating agency: has been
IRcUrrng the full amoeunt of the:'Spenddown I erder te make the
person eliginle for Medicaid.

This persemn will:
IHave no Spendadown;
An MBIWD! premium; ofi Zero;
Increase gress income: by $6840 annually

The local mentall health system will e spending less for the
supported employment position| ($840) tham It Spent contributing to
the Individual’s Spenddewn ($2,335.20) annually’ - the difiference: of
whichr may: be reinvested! to provide additional Services.
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Relationship off MBIWB to Medicaid
Elnancing and Spenad Dewn

BOIFTOMI CINE:
Enreliment 1n MBINVDIs a VWAIN-VVIINT

[t eliminates beth monthaly spend down
costs and disincentives te Work
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Wihat Is the relation ofi MBIWD 16
Suppoerted Employment?

x VMIBIWDrIs conditioned enr Employment

a Competitive Employment 1S what: the
Vast majerity’ ofi consumers Want.

n SUpported Employment Is the mest
effiective means: to get there, and stay
there

n WWork sUpports recovery:

21



\Wihat IS evidence-based supported
empleyment?

s Principles

s Keyrelements

s New and Evelving SUupperits
s Vedicaid Buy-in,

= Ticket to Work,
x Pathways Grant: Opportunities
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How: Can Il Learn More About
Suppoerted Employment?

Agencies Implementing the Practice

s http://mwawaw.mh.state.oh:us/medicaldirdiv/clinicallbp/documents/ccoe.
Implementation.update. pdf:

Supported Employment CCOE

Ohie Rehabilitative Services, Commission

Carl Sabo, Manager, Werkferce Development
614-781-8730,

ODBMIS

Lon Herman or Dana Harlow, Office of Clinical Best Practices

614-466-9955,
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http://www.ohioseccoe.case.edu/
mailto:carl.sabo@rsc.state.oh.us
mailto:harlowD@mh.state.oh.us
mailto:hermanl@mh.state.oh.us

Wihat Is the Relationship ofi MBIWID
to Ticket to Work (TTW)?

MBIWWID as been ene of the key missing

lInks to the success ofi Ohio’s TTW.

pregram

x Veaningiullwage & continued healuh care
coVerage threughiviedicana

Many: Viedicaid lnealtia care Services can; not
BE replaced by the healthl care Senvices
effiered! By empleyers in the: private
marketplace
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What Is Ticket to Work?

It's alllabout CHOICES and OPPORITUNITIES

licket-holders Want moere: CABICES oK
SEIVICES & |OI oppertunities

Previders effer these ClBICES; DY,
PEcOMING Empleyment Networks

25


http://www.yourtickettowork.com/

Wihat are the Benefits of using a
Ticket?

NoOrcontinuIng aisanility reviews

Can be uilized fer Supported Employment
pregrams

Eree work Incentives and! benefits: planning
SEIVICES

s [The TIcket program encourages the utilizatien
off the work Incentives

26



Increased the Understanding of
Work Incentives

Impaimment Related Work EXPEnses
Sulesidies and Special Conditiens
FraalWork: Perod

Extended Perod off Eliginility

Expedited’ Reinstatement (EXR)
MBIWD

21



Wihat have been local area
Experences In implementing
MBINVD?,

Viental HealthrAdvecacy Coalition

Assessiment of Currenit and Potential
Demand

Analysis of numiber of consumers en spend
down, average amount, and time spent on
SpPend dewn

Review! ofi CUrrent programs providing
empleyment SEenVICEs

Consumer survey.
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Consumer survey.
Resulits Summary/

Consumers; fem a numver off mental health
previder agencies in Cuyahnoga Ceunty Were
asked ter complete a survey: anoui thelr opiniens
apeUL employment as It relates te) the pPossIbIIbY,
off enrollinglinra; Meadicaidr BUy-~inr progiam.
Consumers were asked te complete: six
guestions; this repert includes the results of
ilhese responses™.

*number of respondents: 75
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It you would not lose your Medicaid, woulc
interested in working?
Missing

When asked whether they would be interested In
working /f they would not lose their Medicaid
benefits, the majority of consumers indicated that
they would be interested in working.
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Do you have a spend-down?

Missing

Unknown

N/A

No

30

Number of Responses

There are fewer clients with a spend-down
than there are without.
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The majority of positions held by consumers in the past are in the food

service, labor (including factory work, trades, janitorial work,

and

others), and administrative/clerical fields, although there were numerous

and quite varied responses to this question!




Desired types of jobs

Number of Responses
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Dental/medical/ heal
Academic tutor/ librari

Accounting/ book

The same three areas are the most-reported desired
flelds of work, though in a different order. As above,
responses to what sort of work Is desired are also
varied and high in number.




Factors preventing return to work

Number of Respondents

There were a number of factors reported as factors impeding consumers’
returning to work. Health problems (mental and physical) and
transportation were the most commonly reported.




The number of hours that ConsUmEers
[eperted wanting terwerk ranged firem
Zero 1o 40 per week, With S0 heurs/Week
BeIng the average Aumber of Rours
desired:
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Partners in the Effiort

Board, Providers, BVR, CCOE,
Pepartment: of Empleyment: and Eamily,
Services

Next Steps
Trainings fier providers on MBIVWD

Encourage use: of curent employment Services
and pursue oppertunities ter expand

Tracking ofi Buy-in Efferts
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Community Support Services — Akron
Incorporated into our existing Clean
Sweep Custedial Services:

Tree-hour custodial services andi ground
maintenance Work Crew: on Saturday mermings

ConsUmers are: scheduled! for ene shift each
month

€SS case managersi refer consumers to €SS
EMpPIOYMENT SEIVICES Ol PIOCESSING and
scheduling on| the moerning crew

WESE coNsSUmEers: haverindicated a previous; lack
off Interest: and desire: to, Work: ol Vareus
[easons, but often; due te Impact eff earnings on
Penefits
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Community Support Services — Akron
(continued)

Empleyment staifir assist: consumer with completing
the MBI papemwvoerk Upen receivingl the first
PAyCRECK, along WIthIWHtng a statement: Veriying
the ence moentaly, Woerk schedule

Empleyment stafii continue: to evaltiate work skKills
andiinterest off coRsumers In eventually: pursuing
communIty: employment

The lepe s that this smallftaste’ off and step teward
employment, With; ther diSiIncCentives; ter Work: now.
removed, will' spul the: majerty off these: ConsUmErs
10 express; a desire to Work on a regular hasis, anad
referral and engagement Inr vecational rehabilitation
Services can then be initiated 38
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